
NON-DISCRIMINATION, ANTI-HARASSMENT AND EQUAL 
EMPLOYMENT OPPORTUNITY POLICY 

 
 
Niagara Bottling, LLC’s (hereinafter “NIAGARA”) policy is to comply with all federal, state 
and local equal employment laws.  NIAGARA makes all hiring and personnel decisions without 
regard to age (40 or over), race, religion, color, sex, national origin, creed, religion, disability and 
all other categories protected by law.  NIAGARA also endeavors to provide team members with 
a workplace free of unlawful harassment.  To help ensure a work place free of all types of 
unlawful harassment, team members are responsible for reporting incidents of harassment.  
Discussed below are examples of the type of conduct that is prohibited as well as the complaint 
procedures to remedy any problems that may arise. 
 

DISPARATE TREATMENT 
 
Personnel decisions based on age (40 or over), race, religion, color, sex, national origin, creed, 
religion, disability or any other category protected by law is prohibited.  It is against NIAGARA 
policy to base decisions regarding hiring, firing, promotion, demotion, pay, benefits, transfer, 
work assignment and job status, or to otherwise treat similarly situated individuals differently 
(i.e., disparately), because of age (40 or over), race, religion, color, sex, national origin, creed, 
religion, disability or any other protected category. 
 

SEXUAL HARASSMENT PROHIBITED 
 
Title VII of the Civil Rights Act of 1964, as amended, prohibits employment discrimination on 
the basis of race, color, sex, age or national origin. Sexual harassment is included among the 
prohibitions. 
 
According to the United States Equal Employment Opportunity Commission (EEOC), sexual 
harassment consists of unwelcome sexual advances, requests for sexual favors or other verbal or 
physical acts of a sexual or sex-based nature when (1) submission to that conduct is made either 
explicitly or implicitly a term or a condition of an individual's employment; (2) an employment 
decision is based on an individual's acceptance or rejection of that conduct; or (3) that conduct 
interferes with an individual's work performance or creates an intimidating, hostile or offensive 
work environment. 
 
It also is prohibited to retaliate or take reprisals in any way against a team member who has 
articulated a good faith concern about sexual harassment or discrimination against him or her or 
against another individual. 
 
Examples of conduct that would be considered sexual harassment or constitute retaliation are 
presented in the "Statement of Prohibited Conduct" below.  These examples are provided to 
illustrate the kind of conduct proscribed by this Policy.  This list is not exhaustive. 
 
The Company's Management is committed to vigorously enforcing its Non-Discrimination, Anti-
Harassment and Equal Employment Opportunity Policy at all levels within the Company.  Team 
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